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Abstract
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World migration community covers 3% of the world population, in Europe it is around 7% and 4% in
the Czech Republic. Europe is an important target for migration stimulated by the work offer but also
by wars and natural disasters. In Western Europe at the end of the 20th century there were 20 millions
of foreign migrants and also probably 3-5 million illegal migrants.

Recently, we have faced new trends in international mobility which are different from traditional mi-
gration flows. They include mobility of multinational firms employees, mobility of students, pension-
ers but also mobility of professionals. Specific group under study is foreign migration or mobility of
scientists and researchers. There is another phenomena connected with the development of modern
technologies which stimulates the mobility in virtual space. Virtual mobility is another form of mo-
bility which is using virtual space for communication, study, work and other aspects of life.

The aim of this paper is to introduce the main trends in international migration including the tradi-
tional ones but stressing the new types of international mobility. The focus will be on the current situ-
ation in the Czech Republic related to migration.
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Europe is an important target for migration stim-
ulated by work offer but also by wars and natural
disasters. ITn Western Europe at the end of the 20th
century there were 20 millions of foreign migrants
and also probably 3-5 million illegal migrants. (Dr-
bohlav, 2001). The assumption of the International
Organisation for Migration estimates 230-250 mil-
lion international migrants by year 2050 (Divinsky,
2005).

World migration community covers 3% of the
world population, in Europe it is around 7% and 4%
in the Czech Republic (433 305 foreigners in De-
cember 2009). The most common nationality groups
in the CR include citizens of Ukraine (30%), Slovakia
(17%), Vietnam (14%), Russia (7%) and Poland (5%).

The Czech Republic used to be a transit country for
foreigners but changed into popular destination for
migrants. They compose quite heterogenous group
in terms of reasons for a stay or motivation for the
future (Projekt Vybér).

The latest data on international migrant stock
show that estimated number of international mi-
grants at mid-year 2010 for Europe is 69819282
which is 9.5 as a percentage of the population, for
Eastern Europe it is 21 045 866 which is 7.2 as a per-
centage and for the Czech Republic it is 453 041
which is 4.4 as a percentage of the population
(Trends in International Migration Stock).!

There are different types of migration and new
forms of mobility are becoming more frequent.

1 Eastern Europe defined by the United Nations Population Division is composed of the following states: Belarus, Bul-
garia, Czech Republic, Hungary, Poland, Republic of Moldova, Romania, Russian Federation, Slovakia and Ukraine

(Trends in International Migration Stock).
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Physical mobility is not any more the only way
which is opening possibilities for work, studies or
communication. A virtual space can be a platform
providing wide possibilities for virtual mobility
(VM).

METHODS AND RESOURCES

This paper is based on relevant analytical stud-
ies, statistical data and own research results. The re-
search on virtual mobility was directed by author
of this text in co-operation with College of Busi-
ness Doba Maribor, Slovenia and School of Man-
agement, Open University of the Netherlands. Af-
ter a pilot study of five interviews conducted with
people involved in VM activities, we have developed
a research questionnaire which was sent by email
to 3,142 ERASMUS coordinators in February and
March 2008. The current list (year 2007) of ERAS-
MUS coordinators was provided by the National
Agency. We have received and analysed 198 answers,
followed by in-depth interviews with institutions
dealing with virtual mobility. Within this qualita-
tive part of the research we addressed six universi-
ties: Technical University of Ostrava (VSB), Palacky
University Olomouc (UP), University of Economics,
Praha (VSE), University of West Bohemia in Pilsen
(ZPU), University of Hradec Krdlové (UHK), Tomas
Bata University in Zlin (UTB).

RESULTS AND DISCUSSION

Overview of the migration situation
in the Czech Republic

In the first half-year of 2010, the population of the
Czech Republic increased to 10515 818. Two thirds
of the growth result from natural change where
the number of live births exceeded the number of
deaths by 5.7 thousands. According to the data from
the Central Population Register Record of the Min-
istry of Interior the net migration was 3.3 thousands
in the 1st half-year 2010. It was markedly lower than
in the same period of 2009 (by 17.1 thousands). The
number of immigrants was lower almost by half (by
10.9 thousands to 13.6 thousands), on the contrary
the number of emigrants was 2.5 times higher (10.3
thousands against 4.0 thousands a year before). The
higher net migration was reached with the citizens
of Ukraine (1.6 thousands) and Russia (1.5 thou-
sands), followed by Vietnam and United States (both
0.8 thousands). On the other hand, the significant
decrease in the number of citizens from Slovak Re-
public (by 1.8 thousands), Poland (by 1.5 thousands)
and Germany (by 0.7 thousands) was registered.
The net international migration of the Czech citi-
zens was balanced (1092 people migrated so as emi-
grated) (Pohyb obyvatelstva).

The age structure of foreigners is different as com-
pared to the age stucture of the majority popula-
tion. Most of the foreigners come to earn their living
so the biggest share have age groups in junior pro-

ductive age (20-39 years). Over a half (53%) of all le-
gally residing foreigners in the Czech Republic be-
longed to this age group by the end of 2008. Very
small shares in comparison with the age structure
of the CR population can be found among children
and those in post-productive age.

The most numerous groups of foreigners ac-
cording to nationality have been very similar in last
years. Nationals of the Ukraine dominate among the
foreigners with more than 30%, followed by citizens
of Slovakia (17%), Vietnam (14%), Russia (6%) and Po-
land (5%) by the end of 2008.

The number of legally residing foreigners (i.e. with
visas over 90 days or some of the types of residence
permits, exluding accredited refugees) exceeded,
according to data of Alien Police Service, 430 thou-
sands by the end of 2008. 93% out this number re-
sided in the CR one year or more. The proportion
of female-foreigners reached about 40% of the to-
tal number of foreigners in 2008 (Foreigners in the
Czech Republic).

The latest data (31. 5. 2010) related to the num-
ber of foreigners in the Czech Republic mentioned
by Alien Police Service declare 426 749 foreigners,
namelly migrants from Ukraine (128636 people,
30%), Slovakia (71 392 people, 17%), Vietnam (60931
people, 14%), Russia (31037 people, 7%) and Poland
(18 572 people, 4%) (Pocet cizincti).

Definition of the foreigner’s residence in the CR

Residence of foreigners in the CR is governed by
the Act No. 326/1999 Coll., on the Residence of For-
eigners, and partially also by the Act No. 325/1999
Coll,, on Asylum, as last amended. According to
the law, a foreigner is defined as a physical person,
who is not a citizen of the Czech Republic, includ-
ing a citizen of the European Union. The issue of the
foreigner's entry, residence and exit from the CR
belongs to competences of the Police of the CR, the
Ministry of Interior of the CR, and the Ministry of
Foreign Affairs of the CR. A foreigner may reside in
the CR temporarily or permenently. The categories
of foreigners residing in the CR are as follows:
A. Citizens of member states of the EU, Norway,
Switzerland, Island and Liechtenstein, abbrevi-
ated as ,EU Citizen*“ and their dependants
e Citizens of EU Member States registered not
having temporary or permanent residence per-
mit and their dependants.

e Citizens of EU Member States and their depen-
dants having temporary residence permit.

e Citizens of EU Member States and their depen-
dants having permanent residence permit.

B. Citizens of countries out of the EU abbreviated as
,Citizens of third countries”

e Citizens of third countries staying in the CR for
a short time, generally up to 90 days without
visa.

e Citizens of third countries staying in the CR
based on short/term visa up to 90 days.
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e Citizens of third countries staying in the CR
based on visa over 90 days.

e Citizens of third countries having long/term
residence permit.

e Citizens of third countries having permanent
residence permit.

e Forcigners with current asylum.

C. Foreigners regardless the EU borders

@ Registered asylum seekers.

e Foreigners staying in the CR within temporary
protection.

e Forcigners staying in the CR illegally.

The demand for a specific type of foreigners in the
country have lead the Ministry of Labour and So-
cial Affairs in cooperation with the Czech Ministry
of Foreign Affairs and the Czech Ministry of Interior
to open the project called Project Selection of Qualified
Foreign Workers. It offers to selected qualified workers
the opportunity to apply for permanent residence
within a shorter period, after one and a half year to
highly qualified workers (with university level edu-
cation) or two and a half years to standard category of
qualified workers. Their family members will also be
allowed to settle in the CR and to obtain permanent
residence there. The pilot stage of the project started
in July 2003 as Pilot Project Active Selection of
Qualified Foreign Workforce for 5 years. The project
is opened now for participants from 51 countries. By
July 1st, 2010 there have been 1 766 foreigners regis-
tered in this project (Project Selection).

Tllegal migration

Tt is obvious, that the Czech Republic is attrac-
tive country for both legal and illegal migrants. The
numbers of illegal migrants are quite problematic to
estimate and state administration is only one source
of these data. Labour offices made together with
other bodies of state administration (Alien Police,
Czech Customs Administration, labour inspectora-
tes, trade licensing offices, tax authorities) checks of
how foreign citizens are employed. In 2008, 24 203
foreign workers were checked. From this number,
there were 2 342 illegally employed foreigners (i.e.
9.7% of the total persons checked). Tt is absolutely
and relatively more than in 2007 (1 662 i.e. 7.6% of
the number of checked persons) (Foreigners in the
Czech Republic).

In relation to the accession of the CR to the Schen-
gen territory it was necessary to basically change the
concept of definitions of illegal migration in the CR.
From 2008 two basic categories of illegal migration
in the CR have been observed. At first, Tllegal cross-
ing of the external Schengen border of the CR done
by foreigners or the Czech national. At second, Tlle-
gal stay as a category where foreigners are revealed
in the CR including transit areas at the airports
who violate the conditions required by law regulat-
ing the stay of foreigners (Foreigners in the Czech
Republic).

New Trends

New types of mobility

Among traditional forms of migration we can find
family migration, asylum seekers migration or work
migration. There are also other types of interna-
tional mobility which are different from traditional
migration such as: mobility of multinational em-
ployees, temporary mobility of high skilled profes-
sionals, mobility of students and researchers or re-
tired people willing to live abroad (Hordkova, 2003).

Special group under study nowadays is com-
posed of international migration of scientists and
researchers which are offered atractive opportuni-
ties in a global world. There is a need for mobility of
high skilled professionals from certain areas which
are considered as possitive impuls for the develop-
ment of society and its competitiveness (Kostelecka
et al., 2008). On the other hand it opens the issue of
brain drain not only for underdeveloped countries
but also for European countries after 1989 political
changes (Baldz, 2007). The Czech Republic is fac-
ing these challenges too which are focused both on
Czech professionals but also on foreign profession-
alsin the Czech Republic.

Virtual Space as new oportunity

Virtual mobility is another form of mobility which
is using virtual space for communication, study,
work and other aspects of life. In higher education
itis quite rapidly developing area offering many op-
portunities for students. There are several defini-
tions of virtual mobility used in this context.

According to the definition by elearningeurope portal
virtual mobility means:

,The use of information and communication
technologies (ICT) to obtain the same benefits as
one would have with physical mobility but without
the need to travel“ (Elearningeurope 2010). ICT sup-
ported environments include, for example, collab-
orative workspaces, computer mediated conferenc-
ing, live streaming and videoconferencing.

According to the definition by the Being Mobile
team: ,,Virtual mobility is a form of learning which
consists of virtual components through an ICT sup-
ported learning environment that includes cross-
border collaboration with people from different
backgrounds and cultures working and studying
together, having, as its main purpose, the enhance-
ment of intercultural understanding and the ex-
change of knowledge* (Being Mobile, 2010).

According to the definition by EADTU and E-move
project: ,Virtual Mobility is defined as an activity
based on a co-operation of — at least two- Higher
Education-institutions: two or more institutions
agree to offer their students the opportunity to ac-
quire anumber of ECTS-points at one of the foreign
partner universities or through a joint activity of the
partners. The ECTS-points of this international ex-
perience will then be counted to the student’s de-
gree at his/her home university* (EADTU, 2010).
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According to EADTU the virtual mobility can be
present in three models. The first model is , Virtual
Erasmus* - the Virtual Stay Abroad. It offers non-
mobile students an international study experience
similar to the Erasmus-stay abroad. The focus is
on the international exchange of distance teaching
course modules in the framework of a study-pro-
gramme. Students study a module at different uni-
versity in EU which is counted towards their degree
athome.

The second model, the European Virtual Semi-
nar, is a joint course that promotes an international,
multidisciplinary dialogue between students on au-
thentic and current issues with the use of modern
ICT and the internet to overcome the constraints
of place and time. Students participate in heteroge-
nous groups in terms of nationality, discipline, insti-
tution and gender.

The third model is the Virtual Campus where stu-
dents from the partnering institutions are involved
to round-off a specific course in their curriculum
with a virtual international experience. They com-
plete assignments in a virtual workspace, through
collaborating in an international community of stu-
dents (EADTU, 2010).

The importance of the mobility, including the
virtual mobility, is the main focus of the EU Green
Book. It promotes the virtual mobility in forms of
internet and other electronic means and commu-
nications. It can be very helpful not only before the
physical mobility by developing contacts, friend-
ships and social networks, but also as a substitute
for physical mobility, in cases where stay abroad
is not possible (Zelend kniha, 2009). This docu-
ment opened the discussion which resulted in var-
ious statements and recommendations. For exam-
ple, the Committee of Regions has stressed that the
mobility in education area on european level brings
huge european added value and can inspire the de-
velopment of european, national, regional and lo-
cal programmes. It also supports the idea of euro-
pean identity and citizenship. It can have possitive
influence in fight against xenophobia (Stanovisko
Vyboru, 2010).

In 2008 we conducted a research in the European
Union to explore the issue of the virtual mobility at
universities with ERASMUS charters. The goal of
this research was to define the virtual mobility (VM)
coordinator profile and to design the virtual mo-
bility supervision scheme. VM Coordinator profile
describes the required qualities and competences
of the staff involved in VM for providing efficient
support to VM students during the pre-virtual mo-
bility phase including information, guidance and
counseling and during VM to enhance their perfor-
mance. VM supervision scheme describes the roles,
functions and responsibilities of VM coordinators.

The results of the qualitative part reflect the situ-
ation in the Czech Republic, where virtual mobil-
ity is very new and there is a need for information.
Two of the institutions have no experience with VM,
while another one was participating in a VM proj-
ect as a team member but they have no knowledge
about the coordinators’ experience. The answers of
respondents show that there is a need for the posi-
tion of a Virtual Mobility Coordinator to assure suc-
cessful participation in virtual mobility. An insti-
tutional background of the VMC is prefered with
ERASMUS office in cooperation with study depart-
ment. Direct relations with ERASMUS was strongly
recommended.

From the sample of 198 respondents, 9% of insti-
tutions have already been involved in virtual mobil-
ity. There were 16 institutions where the position of
VMC exists (Project MoreVM).

There have already been positive examples of in-
teruniversity study based on virtual mobility in the
Czech Republic, mainly by using eLearning. Since
2005, Faculty of Informatics and Management, Uni-
versity of Hradec Krilové, University of West Bo-
hemia, Plzen and Faculty of Management and
Economics, Tomas Bata University, Zlin have partici-
pated in the project RTUS (Initiation of the Inter-uni-
versity Study in the Network of Selected Universities
in the Czech Republic). Another project EVENE was
created as a network of traditional European higher
education institutions operating in the field of eco-
nomics and management (Poulova et al., 2007).

SUMMARY

Europe is an important target for migration stimulated by work offer but also by wars and natural di-
sasters. In Western Europe at the end of the 20th century there were 20 millions of foreign migrants
and also probably 3-5 million illegal migrants. The assumption of the International Organisation for
Migration estimates 230-250 million international migrants by year 2050. World migration commu-
nity covers 3% of the world population, in Europe it is around 7% and 4% in the Czech Republic. The
most common nationality groups in the CR include citizens of Ukraine (30%), Slovakia (17%), Vietnam
(14%), Russia (7%) and Poland (5%). The Czech Republic used to be a transit country for foreigners but
changed into popular destination for migrants. They compose quite heterogenous group in terms of

reasons for a stay or motivation for the future.

Recently, we have faced new trends in international mobility which are different from traditional mi-
gration flows. They include mobility of multinational firms’ employees, mobility of students, pen-
sioners but also mobility of professionals. Specific group under study is foreign migration or mobility
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of scientists and researchers. There is another phenomena connected with the development of mod-
ern technologies which stimulates the mobility in a virtual space. Virtual mobility is another form of
mobility which is using virtual space for communication, study, work and other aspects of life.
The aim of this paper is to introduce the main trends in international migration including the tradi-
tional ones but stressing the new types of international mobility. The focus is on the current situation
in the Czech Republic related to migration.
In the first half-year of 2010, the population of the Czech Republic increased to 10 515 818. The inter-
national migration ballance was positive at the level of 3.3 thousands. The age structure of foreigners
is different as compared to the age stucture of the majority population. Most of the foreigners come to
carn their living so the biggest share have age groups in junior productive age (20-39 years). The most
numerous groups of foreigners according to nationality have been very similar in last years: migrants
from Ukraine (30%), Slovakia (17%), Vietnam (14%), Russia (7%) and Poland (4%) in May 2010.
According to the law, a foreigner is defined as a physical person, who is not a citizen of the Czech Re-
public, including a citizen of the European Union. The categories of foreigners residing in the CR are
as follows:
1. Citizens of member states of the EU, Norway, Switzerland, Island and Liechtenstein, abbreviated
as ,EU Citizen*“ and their dependants.
2. Citizens of countries out of the EU abbreviated as ,,Citizens of third countries“.
3. Foreigners regardless the EU borders.
In relation to the accession of the CR to the Schengen territory it was necessary to basically change the
concept of definitions of illegal migration in the CR. From 2008 two basic categories of illegal migra-
tion in the CR have been observed: an Illegal crossing of the external Schengen border of the CR and
an Illegal stay.
There are new trends in migration movements which we can face also in the Czech Republic. One ex-
ample is the Project Selection of Qualified Foreign Workers which offers to selected qualified work-
ers and their families the opportunity to apply for permanent residence within a shorter period. The
project is now opened for participants from 51 countries and is implemented by the Ministry of La-
bour and Social Affairs in cooperation with the Czech Ministry of Foreign Affairs and the Czech Min-
istry of Interior.
Among traditional forms of migration we can find family migration, asylum seekers migration or work
migration. There are also other types of international mobility which are different from traditional
migration such as: mobility of multinational employees, temporary mobility of high skilled profes-
sionals, mobility of students and researchers or retired people willing to live abroad. Special group
under study nowadays is composed of international migration of scientists and researchers which are
offered atractive opportunities in a global world. There is a need for mobility of high skilled profes-
sionals from certain areas which are considered as possitive impuls for the development of society
and its competitiveness. On the other hand it opens the issue of brain drain not only for underdevel-
oped countries but also for European countries after 1989 political changes. The Czech Republic is
facing these challenges too which are focused both on Czech professionals but also on foreign profes-
sionals in the Czech Republic.
Virtual mobility is another form of mobility which is using virtual space for communication, study,
work and other aspects of life. In 2008 we conducted a research in the European Union to explore the
issue of the virtual mobility at universities with ERASMUS charters. The research on virtual mobility
was directed by author of this text with partner institutions in the Netherlands and Slovenia. Euro-
pean ERASMUS coordinators were contacted by email and on/line questionnaire. Feedback from 198
European institutions together with qualitative interviews provided information about the current
state of virtual mobility coordination. The results reflect the situation in the Czech Republic, where
virtual mobility is very new and there is a need for information. The answers of respondents show
that there is a need for the position of a Virtual Mobility Coordinator to assure successful participa-
tion in virtual mobility. An institutional background of the VMC is prefered with ERASMUS office in
cooperation with the study department. Direct relations with ERASMUS was strongly recommended.
The Czech Republic is not only a transit country but more often a popular destination for migrants,
not only in traditional forms of migration. This paper tried to open current trends in international
mobility incorporating also the issue of virtual mobility.
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